Employees at the head office level are required to familiarise themselves with the Stop Slavery Blueprint.

Employees must consider the implications and effects of their decisions on modern slavery. This includes:
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Partnership and joint
venture decisions: Employees
must not enter into, on behalf
of [X Hotell, or otherwise, any
business relationships or any
other arrangements with any
organisation which the employee
has reason to believe participates
in any way in modern slavery.
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Community engagement
decisions: Any local community
engagement work should be
undertaken in line with this
Blueprint.
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Investment decisions:
Under no circumstances may
[X Hotel's] funds, property
(including electronic devices
and the Company’s supported
technology) or personnel be used
to further or support modern
slavery.
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Management decisions:
Employees must support the
broader objectives of this
Blueprint by being aware of its
content and their obligations
under it.

This document forms part of the Stop Slavery Blueprint. Compiled and created by Shiva Foundation.
For more information, please visit www.shivafoundation.org.uk/blueprint


http://www.shivafoundation.org.uk/Blueprint

